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Part A

Data of the Institution

1. Name of the Institution

YESHWANTRAO CHAVAN COLLEGE OF ARTS,
COMMERCE AND SCI ENCE, SILLCD

Name of the head of the Institution

Dr. A A Pandit

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02430222045
Mobile no. 9423452991

Registered Email

yccsi |l | odagar 1l@nai | . com

Alternate Email

princi pal pandit @nmai | . com

Address Jal gaon Aur angabad bypass road
City/Town Sillod tq. Sillod Dist. Aurangabad
State/UT Mahar ashtr a

Pincode

431112




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

M. J.D. Pardeshi

Phone no/Alternate Phone no.

02430222999

Mobile no.

9403502078

Registered Email

yccsi |l | odagar 1l@nai | . com

Alternate Email

j dpar deshi 4u@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.yccsill od. net/ AQAR-2017-18.p

df

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww.yccsillod. net/Acadeni c¥%20Cal
ender ¥202018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 70. 25 2004 03- May- 2004 02- May- 2009
2 2.21 2015 14- Sep- 2015 13- Sep- 2020
6. Date of Establishment of IQAC 10- Jul - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries



http://www.yccsillod.net/AQAR-2017-18.pdf
http://www.yccsillod.net/AQAR-2017-18.pdf
http://www.yccsillod.net/Academic%20Calender%202018-19.pdf
http://www.yccsillod.net/Academic%20Calender%202018-19.pdf

IQAC
Inter-coll egiate Kabaddi 03- Sep- 2018 85
Conpetitions 2
One Day National Sem nar 14- Feb- 2019 79
of Botany 1
One Day State Workshop of 09- Mar - 2019 60
Hi ndi 1

View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution UGC 12t h UGC 2018 1067910
Pl an( FDP 365
Teacher
Fel | owshi p)
I nstitution Li fe Long Uni versity 2018 20000
Lear ni ng and 365
Ext ensi on
Institution Sports Uni versity 2018 12600
Conpetition 365
I nstitution Copy Free Uni versity 2019 30000
Canpai gn 180
Institution Raj ar shi  Shahu Uni versity 2018 12000
Lecture series 365
View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2922_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2922_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2922_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2922_Minutes.pdf

Event Departnent Dates One Day Nati onal
Day State Workshop Hi ndi

Sem nar
Depart ment 09/ 03/ 2019 Intercoll egi ate Kabaddi

Bot any Departnment 14/02/2019 One

conmpetition Sports Departnent 0304/09/2018

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi ze guest |ecture, Sem nar,
Conferences at state/ national |evel.

Bot any and Hi ndi Departnent organized
One Day Sem nar and Wirkshop
respectively

To subnmit nore minor/ nmajor project to
uni versity/ UGC.

The M nor Projects were sanctioned to
three teachers by university

To organi ze inter- collegi ate kabaddi
conpetition in the college

Inter- collegiate kabaddi conpetition
was organi zed by sport departnent

To reconstitute | QAC as per RAF

| QAC was reconstituted as per RAF

gui del i nes gui del i ne
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Local Governing Council (LGC) 24-Dec- 2019

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 25- Feb- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The MS in the institution plays vital

currently operational (maximum 500 words) role in the managenent and generation
of information, communication and
adm ni stration as well as other
operations of the institution. The
basic el enents of information are as



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2922_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2922_Quality.xlsx

foll ows. HardwareCol | ege uses number of
conmputers and printers in different
departnents. College has core | 3 and
core | 5 Conputers. Two different
operating systens i.e. wi ndows 8 and

wi ndows 10 are used. All the conputers
of college are interconnected by LAN.
LAN uses cat 6 cables for its
operation. WFi connectivity is
avai l abl e. The canpus of college is
under CCTV surveillance with 42
caneras. There are separate computer

| abs for general B.Sc., B.Sc. (Conmputer
Sci ence) M Sc. (Conputer Science),

| anguage Lab., B.Sc. (Bio. Tech.) and
Conmmerce | ab. Lease line Internet
connectivity with 10 Mips Speed is
avail able. College also has two Xerox
machi nes. Software Col | ege uses
different softwares for different areas
of operations. There are different
softwares |ike CM5, SOUL 2.0, ORELL and
Tally. CV5 (Conputer Managenment System
is used for official use and SOUL 2.0
is used for library services. ORELL
software is used in the Language | ab.
Tally software is used in Conmerce
departnent. Data base The dat abase of
MS is used for retrieving information
required for Al SHE, N RF, UGC, NAAC,
State Governnent etc. Using the
information in database SMS can be sent
to the students. Procedures for using
the softwares a few authenticated
persons are all owed. The softwares have
been gi ven passwords which are known to
t he aut henticated persons. They can
make data entry in the software or edit
t he data wherever necessary. The data
about admi ssion procedure is also
saved. It save all types of fees
structures, students social categories,
students subjects and their rol

nunbers, students |ID and enrol nents,
mark list, nane |list, bona fide,
transfer certificates and other data
related with students. People a few

aut henticated office hol ders are given
access to the data stored regarding
academ ¢ and admi nistrative matters.
Account facility is available to the
staff. Enpl oyee salary system nonth

W se salary statenents, year w se or
nmonth wi se deduction fromthe paynents
can be shown to staff. Conmunication
the facility to conmunicate with the
students through SMS and emails is
avai l abl e through the software. The




college has its own web site. Al Kkinds
of notices, circulars, com ng events
and ot her information regarding the
institutions is displayed on the web
site.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Yashwant rao Chavan Col | ege of Arts, Conmerce and Science Sillod is affiliated
to Dr. Babasaheb Anbedkar Marathwada University, Aurangabad and follows the
curriculum prescribed by the University. The curriculumof all the progranmes
has been designed to provide a holistic education reflecting the institution's
vi sion of acadenic excellence and social relevance. The curricul a conbine
acadeni ¢ know edge, fundanmental skills, personality devel opnent, and social and
et hical values. The | QAC Conmittee prepares the acadenic cal endar of the
Institution and al so the concerned departments prepare their departnental
academ c calendars prior to the conmencenent of every academ c year. Al the
curricular activities are planned in beginning of the year and teaching plan
recorded in annual academic diary. At the beginning of the academ ¢ year they
are chal ked out strictly as per the schedule. An academic diary contains
ti nmet abl e, workl oad, Annual/Senmester teaching plan, actual teaching units,
daily teaching plan. The academic diary is nonitored by the concerned Head of
Departnents and the Principal of the College. Al the faculty nenbers ensure to
pronote quality education to the students and hence teaching — | earning nmethod
is effectively brought out in conducting |lectures by all neans. Library
provi des | NFLI BNET, e-journals, Database, Shodhganga, OPEC, Book Bank facility
etc. The college al so provides departnental library and internet connectivity
to the students and the teachers for effective teaching-Ilearning. Further as
per the academ ¢ schedul e planned by the institution, internal test are
conducted and tutorials subnmtted and queries are answered by the concern
faculty to the students, if any. For the effective transm ssion and delivery of
curricula, departnents integrate classroomteaching with various |ICT tools,
| aboratory practical’s, students seminars, tutorials, question papers solving,
field survey etc. For the up gradation of subject-related know edge, coll ege
organi zes sem nars, conferences, guest |ectures and workshops. This activity
provides a platformto the faculty and the students to participate and interact
with experts in various fields and enrich and update their subject
know edge. The Certificate courses inpart comunication skills in English
| anguage, know edge of GST in conmerce and skills in conputer application and
networ ki ng in conputer science and extension activities such as NCC, NSS, etc.
groons the students into responsible citizens for enploynment and |ife outside
the institution. The programre outcones, programe specific outcones and course
out comes have been franed in accordance with the | ocal, regional, national and
gl obal needs. They are ained at equi pping the students with a critical and
i magi native thinking, effective oral and witten comunication skills, and
ability to use ICT to neet the needs of a global society. The postgraduate
programes are enriched with intense curriculumand rigorous training for
advanced research. At the end of every acadenic year, | QAC collects feedback on
curricula fromall the stakeholders, it is then analyzed and anal ysis report is
communi cated to the concerned departnents.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate

Certificate NA
course in

Goods and
Servi ce Tax

Certificate NA
course in
Comput er
Application
and
Net wor ki ng

Diploma Courses

Dates of Duration
Introduction
14/ 08/ 2018 180
14/ 08/ 2018 180

Focus on employ Skill
ability/entreprene  Development

urship
Yes Tax
Consul t ancy
Yes Techni cal
Expertise in
Conmput er
Application

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCom

I T Application in

Busi ness, Fi nanci al

Account, Busi ness

Mat hematics & Statistics,

Busi ness | ndustri al
Economi cs,

Ent r epr eneur shi p
Devel opnent

28/ 11/ 2018

MCom

Statistical Analysis,
Manageri al Econom cs,
Cor porate Accounting,
Managenent Process and
Organi zati onal Behavi or

19/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
93

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships




No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution is aware of the feedback systemand its inportance. Therefore
institution regularly collects feedback fromthe stakehol ders of the
institution i.e. Students, parents, teachers, A umi, Enployers etc. The
institution has framed the structured feedback questionnaire for all these

st akehol ders. The questionnaire contains a nunber of questions eliciting the
response stakehol ders on different parameters. After collecting this feedback
it is analyzed and neasures are taken accordingly. It is then uploaded on the
website of the college. the feedback fromthe students, teachers, alumi,
parents and enployers is taken on the curriculum Apart fromthis a genera
feedback about the institution is also taken fromalumi, parents, students
etc. here are some suggestions given by the stakehol ders. Teachers gave
suggestions for creating enpl oynent and educati on system According to them
syl | abus shoul d i ncrease enpl oynent opportunities, should be skill oriented,
students shoul d be updated, new di pl oma courses shoul d be introduced, annual
teaching pattern should be inplenented and focus nust be on practica
education. Alumi gave suggestions regarding inprovenent of enploynent
opportunities fromthe syllabus. They said it can be achi eved through skil
devel opnment fromtraditional education system and by pronoting student
participation. Parents gave suggestions about the syllabus and education
system Many parents positively suggested that education system should focus on
practical activities, syllabus should be helpful to enploy students, it should
al so develop various skills and arts. Career counseling should be provided to
students and it shoul d develop their practical know edge.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA NA 1920 951 951
BCom NA 480 424 424
BSc NA 900 838 838
BSc Bi o- Technol ogy 180 76 76
BSc Conput er 180 156 156
Sci ence
VA Engl i sh 120 37 37




VA H ndi 120 31 31
VA Pol . Sci ence 120 36 36
VA H story 120 82 82
VA Economi cs 120 50 50
MCom M COM 120 76 76
MSc Cheni srty 66 66 66
MSc Conput er 66 56 56
Sci ence
\Y/STo] Mat hemat i cs 80 74 74
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2445 508 45 15 60

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
60 17 5 1 2 2

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

immediate future.

Students mentoring system is not available in the institution. however institution intends to introduce it in

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2953

60

1:49. 2

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

47

29

18

0

23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Govern

Name of the award,
fellowship, received from

ment or recognized
bodies



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2922_Demand_ratio_1577512874.xlsx

2019 Smt. Dr. RP. Assi st ant Prof essor Shi kshak Rat na
Pal odkar (National) Award by Bhartiya
Yuva Vi kas Saniti
(U P.)
2019 Sm. Dr. S. V. Assi st ant Prof essor Sawi tri bai Phul e
Jawal e I nt ernati onal
(I'nternational) Honour Awar d(2019)
by Weekly Jan
Adhyayan ( Nanded)
2019 Dr. J.H Sawdekar |Assistant Professor Raj ar shi Shahu
(I'nternational) Mahar aj
I nt er nati onal
honour Award
(2019) by Weekly Jan
Adhyayan ( Nanded)
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA P13 I TO VI SEM 01/11/2018 19/ 12/ 2018

BCom P18 I TO VI SEM 01/ 11/ 2018 04/ 01/ 2019

BSc P13 | TO VI SEM 17/ 11/ 2018 26/ 12/ 2018

BSc Conp. Sci ence I TO VI SEM 03/11/2018 07/ 12/ 2018

. P14

BSc Bi oTech. P13 | TO VI SEM 30/ 11/ 2018 05/ 01/ 2019

VA P15 | TO IV SEM 01/ 12/ 2018 08/ 01/ 2019

MCom P18 I TO IV SEM 24/ 11/ 2018 06/ 01/ 2019

Msc P15 I TO IV SEM 17/ 11/ 2018 20/ 12/ 2018

BA P13 I TO VI SEM 16/ 04/ 2019 01/ 07/ 2019

BCom P18 I TO VI SEM 16/ 04/ 2019 20/ 06/ 2019

BSc P13 | TO VI SEM 03/ 05/ 2019 23/ 06/ 2019

BSc Conp. Sci . P14 I TO VI SEM 16/ 04/ 2019 30/ 06/ 2019

BSc Bi 0. Tech. P13 I TO VI SEM 10/ 04/ 2019 20/ 06/ 2019

VA P15 I TO IV SEM 11/ 05/ 2019 15/ 06/ 2019

MCom P18 I TO 1V SEM 04/ 05/ 2019 15/ 06/ 2019

VBC P15 I TO 1V SEM 30/ 04/ 2019 24/ 07/ 2019

View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
The evol ution nmechanismfollowed by the college to a large extent inis

conformty with that of the affiliating university, i.e.Dr.Babasaheb Anbedkar
Mahart hwada Uni versity Aurangabad. Dr.B. A MU introduced choice based credit
system (CBCS) and Gradi ng System for postgraduati on Programe from academnic



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2922_Honours_recieved_1577516263.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2922_Evaluation_1577516402.xlsx

year 20152016 has introduced 10 conmpul sory credit points for skill based
courses. The tine table for internal exam nations of skill based courses is
prepared by the college, displayed on the notice board and al so gives to
respective department. The C.B.C.S. also follows senester system Teacher
evaluate a student in a course through their interaction throughout conduct
i nternal exam before senester exam (but not l[ess than 2 including conpul sory
witten test)with their maxi num wei ghtage out of twenty marks 80:20 pattern and
service course systemto the P. G courses in any subject under graduate students
are CB.C S pattern fromacadem c year 20182019 and B. A |ast year students
conduct one research project conpul sory main subject submit in the departnent
after viva additional know edge provided to the Students. Online questions
papers provide by Dr.B. A MU Aurangabad hall ticket for all examare received
one line examformare field online by all the students during the given period
central assessment DCAS programme by Dr.B.A MU Online result provided to the
college by Dr.B. A MU Thecollege al so furni shes photocopi es of answer sheets
to candi dates on denand from academnm ¢ 20172018 and incl ude internal squad
provide to the students study tours, Filed visits. Quies
competition. Easyconpetition, Paper Reading conpetition, objective type Exam
Wal | paper published etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c Cal endar is prepared at the beginning of the every academ c year. All
the activities are conducted according to the schedul e nentioned in the
Calendar. In the nmonth of June, the birth anniversary of the founder nenber of
Raj ar shi Shahu Education Soci ety, honorable |ate. Mani krao Pal odkar is
cel ebrated. After that the adm ssions of undergraduate and postgraduate
students are carried out by the adm ssion committee chairman and commttee
menbers. In the nonth of July, the Principal addresses the students. After that
various conmittees are forned and works are carried out as per planning. In
August, Student Council is forned that pays attention towards sol ving probl ens
of the students. Also various activities are conducted by different departnents
of the college. In Septenber and Cctober, examforns are filled by the students
and termexamis held. A residential canp is organized by the N. S. S. departnent
in a selected village for 7 days wherein focus is laid on the overal
devel opment of the villagers. Sinmlarly, Various Activities are conducted by
the departnments and conm ttees throughout the year and report of the sanme is
subm tted.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. yccsill od. net/ | QAL POR0CO. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
P 13 BA NA 182 124 68. 13
P- 13 BCom NA 68 45 66. 17
P- 13 BSc NA 199 124 62. 31
P-14 BSc COVPUTER 48 44 91. 66
SCl ENCE



http://www.yccsillod.net/IQAC/PO%20CO.pdf

P- 13 BSc Bl O TECH. 23 20 86. 95
P- 15 MA PCL. SCI . 14 10 71.42
P- 15 MA H STORY 20 17 85. 00
P- 15 MA ECONOM CS 21 15 71.42
P- 15 MA ENGLI SH 16 12 75. 00
P- 15 MA HI NDI 7 6 85.71
P- 15 MCom NA 32 19 59. 37
P-15 MSc CHEM STRY 32 0 00

P-15 MSc COVPUTER 24 8 33.33

SCI ENCE
P- 15 MSc MATHEMATI CS 28 8 28. 57
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://wwv. yccsill od. net/ 1 QAL SSS¥%0AQAR. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

M nor Projects 730

Dr. Babasaheb
Anmbedkar
Mar at hwada
UNi versity Aura
ngabad(M S.)

35000

17500

M nor Projects 730

Dr. Babasaheb
Ambedkar
Mar at hwada
UNi versity Aura
ngabad(M S.)

35000

17500

M nor Projects 730

Dr. Babasaheb
Anmbedkar
Mar at hwada
UNi versity Aura
ngabad(M S.)

35000

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee

Awarding Agency

Date of award

Category



http://www.yccsillod.net/IQAC/SSS%20AQAR.pdf

Research (D. Dr. J.H Dr. 03/ 12/ 2018 Facul ty
Litt.) Sawdekar Radhakri shnan
Resear ch and
Devel opnent
Centre
Affiliated to
Uni versity Asia
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Physi cs 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
I nt ernati onal Physi cs 7 5.56
I nt ernati onal Commer ce 4 5.72
I nt er nati onal Zool ogy 7 5. 03
I nt ernati onal Engl i sh 5 6. 24
I nt ernati onal Bot any 4 6. 26
I nt er nati onal Mat hemat i cs 1 2.72
I nt er nati onal Mar at hi 7 5. 83
I nt ernati onal Hi ndi 5 6. 25
I nt ernati onal Political Science 5 4.58
I nt ernati onal Soci ol ogy 1 6. 26

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Zool ogy (Paper in proceedi ngs) 2
Bot any (Paper in proceedi ngs) 2
Mar at hi  (Book) 1

No file upl oaded.




3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Seni na 14 47 4 1
rs/ Wor kshops
Present ed 12 27 0 0
papers
Resource 0 0 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
I nternational Yoga NCC 12 50
Day
Clean India M ssion NCC 2 52
Tree Plantation NCC 2 40
Di sast er Managenent NCC 2 45
canp
Mar at hon NCC 1 35
Conpetition Ek
Bhar at Shreshta
Bhar at
Exhi bition of Arns NCC 1 30
Drug Addiction and |Life Long Learning 4 40
Medi tation and Extension
pr ogr anme
I nt ernati onal Life Long Learning 4 30
Literacy Rally and Extension



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2922_Faculty_participation_1577797494.xlsx

Al DS awar eness Life Long Learning 4 30
rally and Extension
Bl ood Group and Li fe Long Learni ng 4 96
Henogl obi n and Extension
Det ection canp
Bl ood Donati on canp NSS 6 20
(in collaboration
wi th Bl ood Bank of
Govt. hospital
Aur angabad)
Lecture on Heal th NSS 6 80
Self Security for Anti Sexual 5 58
Grl Students Har assnent and
redressal Cell
Heal t h Awar eness Anti Sexual 6 50
for Grl Har assnent and
redressal Cell
Yoga Training for Anti Sexual 6 40
Grl students Har assnent and
redressal Cell
Personal ity Pl acement Cel | 3 40
Devel opnent
Pr ogr amme

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Anbedakar

Mar at hwada
Uni versity
Aur angabad

Benefited

Bharud Marat hi FOLK First Prize Dr. Babasaheb 2
Arts Anbedakar
Mar at hwada
Uni versity
Aur angabad

Gondhal Mar at hi Second Prize Dr. Babasaheb 3
FOLK Arts Anbedakar
Mar at hwada
Uni versity
Aur angabad

M me (Miuk Abhi nay) Second Pri ze Dr. Babasaheb 5

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Wrld Al DS Day

Life I ong

Wor | d Al DS Day 4

30




Learni ng and
Ext ensi on
Self Security Anti Sexual Self Security 5 58
for Grl Har assment and for Grl
St udent s Redr essal Cell St udent s
Vot er Awar eness Dept. of Vot er Awar eness 4 40
Pr ogr anme Dramatics Pr ogr anme
Wonen and Child Dept. of Save G rl and 4 40
Wl fare Dramatics Educate girl
M ni stry of
CGovt. of Indian
Mahar ashtra Dept. of Awar eness of 6 50
state Al DS Dramatics Al DS
control
Institute
Murbai
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

i n Conput er
Application and
Net wor ki ng

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
UGC 25/ 06/ 2018 Certificate Course 53
Goods and Service
Tax
UGC 25/ 06/ 2018 Certificate Course 43

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities




4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4500000

6026919

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roomns Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Sem nar halls with ICT facilities Exi sting

Classroonms with LCD facilities Exi sting

Classroonms with W-Fi OR LAN Exi sting

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Nunber of inportant equipnents Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful ly 2.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 14748 1446044 350 88186 15098 1534230
Ref erence 19649 4561759 264 185230 19913 4746989
Books
e- Books 80409 0 139309 0 219718 0
e-Journal s 6000 0 6509 0 12509 0
Di gital 86490 0 0 0 86490 0
Dat abase
Jour nal s 16 13245 5 6000 21 19245
CD & Vi deo 172 0 50 0 222 0
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Library/2922_Library_1577189699.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 232 3 1 1 1 1 16 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 232 3 1 1 1 1 16 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

400000 402678 625000 652884

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has a special procedure and policies regarding acadenic and

physi cal nmai ntenances. The acadenic facilities are maintained by appointed
staff. There are 09 Lab attendance, 02 |ab assistance and 07 peons. The
physical facilities i.e. canpus, classroons, sport conplex are regularly

mai nt ai ned and up kept by appoi nted personnel. Library has been fully autonated
with SOUL 2.0 software and connected to | NFLI BNET. Physical nai ntenance and
cleanliness is done by 04 |library attendance. One assistant Librarian
supervises the library work. The col |l ege has nai ntenance conmttee that
supervi ses the upkeep of buildings, classroons and | aboratories. The
mai nt enance conmttee is headed by the Admi nistrator who in turn nonitors the
wor k of the Supervisor at the next |evel. The Supervisor is accountable to the
Admi ni strator and functions as the coordinator who efficiently organi zes the
wor kf orce, maintaining duty files containing details about their individua
fl oor wise responsibilities, tinmngs, |eave etc. The mmi ntenance officer
conducts periodic checks to ensure the efficiency / working condition of the
i nfrastructure. Adequate in house staff is enployed to precisely maintain
hygi ene, cleanliness and infrastructure on the canpus so as to provide a
congeni al | earning environment. C assroons, Staffroons, Seminar halls and
Laboratories, etc. are cleaned and maintained regularly by Non teaching staff
assigned for each floor. Wash roons and rest roons are well| naintained.
Dustbins are placed in every floor. The Green Cover of the campus is well
mai nt ai ned. Opti nmum wor ki ng condition of all properties/ equipnment on the
campus i s ensured through annual mai ntenance contracts (AMC). The AMC purview




i ncl udes mai ntenance of Generator, CCTV caneras and Water Purifiers. Apart from
contract workers, the college has trained in house electricians and pl unbers.
Lab assistants under the supervision of the System adm nistrator maintain the
efficiency of the college computers and accessories. Parking facility is well
organi zed. The canpus nmai ntenance is nonitored through surveillance Caneras.

Every department maintains a stock register for the avail abl e equi pnent. Proper
i nspection is done and verification of stock takes place at the end of every

year. Periodic reporting on requirenents of repairs and mai ntenance are
submtted by the HODs to the Adm nistrative office. Pest control of library
books and records is done every year by the naintenance departnent.
Admi ni strator and his team are involved in the maintenance of infrastructure
facilities. This team | ooks after the regul ar nmmintenance of civil works such
as furniture repairs, masonry and plaster works, painting, carpentry, plunbing
and house keeping. The nonteaching staff is also trained in maintenance of
sci ence and conputer equi prnent.

http://www.yccsillod.net/IQAC/Procedure%20and%20Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support |Late Vasantrao Kal e 5 4350
frominstitution Swabhi man Shi kshan
Yojna (Earn and

Lear n)
Fi nanci al Support
from QG her Sources
a) Nati onal GO / Free ship 845 1839739
b) I nternati onal NA 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved

enhancement scheme enrolled

Entry in services 16/ 08/ 2018 47 Yeshwant rao Chavan

(Conpetitive exam Col | ege of Arts,
gui dance cel l) Conmer ce and

Sci ence sill od
Coordi nator M.

C. M Bhadre
Skill Devel opnent 12/10/ 2018 40 Pl acenent Cel | of

pr ogr ame the Col |l ege
Personal ty 11/ 01/ 2019 45 Pl acenent Cel | of

Devel opnent the Col |l ege

Pr ogr amme

Language Lab 10/ 07/ 2018 10 Dept. of English
Renedi al Coachi ng 05/ 07/ 2018 112 Dept. of Engli sh,

d ass Physi cs, and

Vat hermat i cs

I nt ernati onal Yoga 21/ 06/ 2018 62 Dept. of NCC of the



http://www.yccsillod.net/IQAC/Procedure%20and%20Policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2922_Scholarships_1577775551.xlsx

Day

col | ege

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Entry in 47 85 0 0
Services
(Conpetitive
Exam nati ons
Gui dance
Cell )

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 I ndi an Arny 33 6
(organi zed
at Par bhani)
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 135 Yeshwant r ao Commer ce, Y. C.COLLEGE | M A , M Sc.
Chavan Hi story, SILLOD, Dr. M COM
Col | ege of Econom cs, H Babasaheb
Arts, i ndi, English Anmbedkar
Conmer ce and , Mar at hwada
Sci ence Pol . Sci ence, Uni versity
Sillod Conp. Aur angabad,
Sci ence, | NSTI TUTE OF
Bi o. BOSCI ENCES
Technol ogy, AND
Chemi stry, TECHNOLOGY
Vat h AURANGABAD

DECA R




COLLEGE AURA
NGABAD. VI VEK
ANAND
COLLEGE
AURANGABAD
DR, RAFIQ
ZAKARI A
CAMPAS
Aur nagabd

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 0
SET
SLET
GATE
GVAT
CAT
GRE
TOFEL

Civil Services

Any O her

(o) Noll Noll Noll Nel Nol ol ol Nl

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Kabaddi Tour nanent ( Main) I ntercol |l egi ate Zone A 636
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council is fornmed as per the guidelines of State Govt. and University.
It cones under the university jurisdiction. As the policy of student council it
is under the process of nodification by the state govt. Therefore, the Student
Council could not be forned in this year. Representation of students on various
acadenic and adm nistrative bodies or conmttees: 1) Internal Conplaint
Committee. 2) College Devel opnent Commttee. 3) Coll ege Magazi ne ( Yeshogandh)
4) National Service Schene (NSS)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2922_Progression_1577774891.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

00

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Principal: Principal of the institution works as head of the institution.
However, his responsibilities are decentralized through viceprincipal to | ook
into acadenmic matters and office superintendent to ook into adm nistrative
matters. Principal consults with heads of departnents and senior teachers to
find out solutions to various problens. Faculty level: On the faculty |evel,
teachers are assigned different responsibilities and liberty to carry those
responsibilities. For the snmooth functioning of the college activities various
committees are forned and teachers are appointed as their heads, other teachers
al so participate in these conmmttees as nenbers of the conmttees. Student
Level : Students are the nost inportant stakeholders of an acadenmic institution
Taking this into consideration, students are also allowed to participate in
various college conmittees. They are given representation on commttees like
col | ege nagazi ne comittee, Tour committee, Wonmen enpowernent Cell, Student
Council and cultural conmittee etc. Suggestion box/conplaint boxes are al so
kept where student can register their suggestions or conplaints.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The devel oprment of curricul um cones
under the jurisdiction of the parent
uni versity. However, one teacher Dr.
G R Gjbhiye is a nmenber of Board of
studies in Political Science and the

principal Dr. Ashok Pandit is the
menber of Senate. A nunber of teachers
from various departnments are appointed
by the university on syllabus commttee
and paper setting panel. Apart from
these, different kinds of cocurricular
activities like field visit, study
tours, industrial visits, semnars,




group discussion, role play etc. are
organi zed by the departnments and
conmi ttees.

Teachi ng and Learni ng

The teaching process for the whole
academ c year is planned by preparing
teaching plans by every departnent.
Teachers also maintain their persona
teaching diaries to record their
dayt oday taught course content.
Teachers al so use suppl enentary mnet hods
by organi zi ng questi on answer session,
group di scussions, and other co
curricular activities. In addition to
traditional |ecture methods, nmany
teachers use technol ogy in teaching
process. Many teachers have created
their PPTs for facilitating the
| earni ng process. To nmake | earning nore
facilitative, renedial courses are also
run for academ cally weaker students.
Learni ng sources are available for the
students in the central library.

Exam nati on and Eval uati on

The conduct of exam nations and
eval uation process conmes under the
authority of Parent University, However
on institutional |evel college conducts
test, tutorials at both UG PG | evel .
Col | ege al so conducts exam nations of
renedi al coaching, certificate courses
and di pl oma courses at college |evel.
The concerned teachers of the
departnent eval uate the answersheets
and declare results, the results are
anal yzed and mar ks/ grades are given
accordingly.

Resear ch and Devel opnent

The institution encourages teachers to
undertake research enterprises. For
this purpose, college has constituted a
research conmttee which works for
cultivating a healthy research culture
The committee encourages the teachers
to undertake m nor/ major research
projects. Even the institution has
earmarked its ownfund for the research.
As a result of this culture, 23 of 29
teachers have acquired their Ph. D
degrees, when it cones to students the
final year students are given a
research project which ains at
i ncul cating research culture anong
t hem

Li brary, I CT and Physica
Infrastructure / Instrunentation

The Institution has a well stocked
library with autonmati on and SOUL 2.0
software. The library has comon
readi ng room for college students. The
library is wellequi pped with books,




journals, ejournals and internet

connectivity. Apart fromthe centra
library, nbst departnments have set up
their own departmental |ibraries. Mst
departnents have been gi ven conputer

and printer facility with internet
connectivity. The college also has a
spaci ous playground in its premises.

Human Resour ce Managenent

The institution tries to nmake opti nmum
use of the human resource avail abl e.
Col | ege ensures warmand famlia
i nterpersonal relationship anong its
teaching, administrative and supporting
staff.

Industry Interaction / Coll aboration

The institution maintains a rapport
with Industries by paying visits and
arrangi ng industrial tours every now
and then. Persons related to industry
are often invited to college to share
their views or deliver speeches.

Adm ssion of Students

For the adm ssion of the students
programid se and cl asswi se adm ssi on
conm ttees are constituted. The
comm ttee nenbers al so gui de students
about best subject options and career
opportunities. The admi ssions are given
as per nornms of Parent University and
these norms and rules are stated in the
prospectus of the college. The whol e
adm ssion process is carried out in the
stipul ated period as per the directives
of the university. The students from
backward soci al categories are given
adm ssion by taking nom nal fees. The
students have the choice to select the
desired subjects fromthe different
subj ect groups avail able. The adm ssion
process is carried out as per the state
governnent and parent university rules

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

egovernance i s nmaintained through
of fice software Col | ege Managenent
System (CMS) in the adm nistration in
the following matters: GCeneral
information of the office / institution
Details of courses conducted in the
institution Details of courses
conducted courses/division in the
institution Total approved seats
Details of approved seats Details of
enpl oyee Salary details of the

enpl oyee.

Fi nance and Accounts

egovernance is nmaintained in finance
and accounts through office software




Col | ege Managenent System (CM5S)in the
following way: 1 Breakup of fees
recei ved 2 Expenditure status of plans/
Non pl ans.

Student Admi ssion and Support

egovernance i s applied through MKCL in
students adm ssion and support in
followi ng manner: Details of students
enrollement in different courses
Details of mnority students/
physi cal | y handi capped students

Exam nati on

To mai ntai ned transparency and secrecy
in exam nation the university upl oads
session wi se questions papers on its
website and col | ege downl oads the
questions papers just one hour before
t he commrencenent of the exam nations.
this process is carried out in front of
camera by an authorised person.

Pl anni ng and Devel opnent

The egovernance is maintained in the
formof MSin the institution. It
plays vital role in the Pl aning and
devel opnment of institutional
i nformati onal procedures.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

programre of
springer Nature
eResour ces

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. V.B. Sanap One Day NA 270
Wor kshop on
NAAC
2018 M. J.D. One Day NA 270
Par deshi Wor kshop on
NAAC
2019 M. D.S. One Day NA 270
Manohar e Wor kshop for
I'ibrarians
awar eness

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2922_Faculty_Emp_1577531506.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 06/ 08/ 2018 29/ 08/ 2018 21
Cour se
Ref resher 1 12/ 11/ 2018 05/ 12/ 2018 21
Cour se
Ref r esher 1 03/ 12/ 2018 22/ 12/ 2018 21
Cour se
Ref r esher 1 03/ 12/ 2018 22/ 12/ 2018 21
Cour se
Ref r esher 1 27/ 11/ 2018 12/ 12/ 2018 15
Cour se
Ref r esher 1 04/ 12/ 2018 24/ 12/ 2018 21
Cour se
Ref r esher 1 12/ 11/ 2018 01/12/ 2018 21
Cour se
Ref r esher 1 25/ 02/ 2019 19/ 03/ 2019 21
Cour se
Orientation 1 01/ 08/ 2018 31/ 08/ 2018 30
Cour se
Short term 1 03/ 12/ 2018 09/ 12/ 2018 7
cour se
Short term 1 18/ 02/ 2019 27/ 02/ 2019 10
cour se
Short term 1 19/ 11/ 2018 25/ 11/ 2018 7
cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1) Yeshwantrao Chavan
Col l ege Credit
Cooperative Society is
established to fulfill
the financial needs of
teachi ng and non teaching
staff 2) State Semi
Gover nnent enpl oyees

1) Yeshwantrao Chavan
Coll ege Credit
Cooperative Society is
established to fulfill
the financial needs of
teachi ng and non teaching
staff 2) State Semi
Gover nment enpl oyees

1) Earn and Learn Schene
Lat e Dadasaheb Pal odkar
Free bus pass schene for
poor and needy girl
students 2) Rajiv Gandhi
Acci dent | nsurance Schene



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2922_Training_Programmes_1577707918.xlsx

acci dent group insurance | accident group insurance
schemne schemne

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly on annual
basis. The college is sanctioned different funds by UGC, University and State
CGovt. The internal audit of these funds is done by M. Sunil Salunke (Associate
Chartered Accountant Aurangabad). Apart fromthis External audit assessnent is
done by the Joint Director of H gher Education Aurangabad Di vi sion then Senior
Audi t or Hi gher Education Aurangabad perforns the Audit and sends it to Auditor
CGeneral Nagpur O fice for final audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 00

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No No
Adm ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) The Parent teacher Association organized a Parent Teacher neet on
05/ 02/ 2019. The nmmi n purpose of neet was to create a conmon pl atform where
teacher and parents conme together to discuss varieties of issues regarding
acadeni ¢ devel opnent of the students Principal Dr. Ashok A Pandit was
chairperson of the progranme. one parent M. Ganesh Kal e was chi ef guest of the
programe. The neet discussed the best possible academic climte for the
students and the co curricular , extra curricular activities organize by the
college for the holistic devel opnent of the students.

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Senminars and Conferences are regularly organized by different departments
for further academ c progress 2. feedback nmechanismis further strengthened and
feed backs are collected on various paraneters fromdifferent stakeholders |ike

students, teachers, alumi, enployers and parents. 3. College has introduced

nmore PG courses 4. The participation of teachers in research activities has
i ncreased and as a result there are 23 teachers with Ph.D out of 29. 5.
Institution has subnmitted proposal for the construction of boys hostel.

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2018 I ntercoll egi 03/ 09/ 2018 03/ 09/ 2018 04/ 09/ 2018 85
at e Kabaddi
Conpetitions
2019 One Day 14/ 02/ 2019 14/ 02/ 2019 14/ 02/ 2019 79
Nat i onal
Sem nar of
Bot any
2019 One Day 09/ 03/ 2019 09/ 03/ 2019 09/ 03/ 2019 60
State
Wor kshop of
Hi ndi

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

a guest lecture
on youth and
mental health

30/ 08/ 2018

30/ 08/ 2018

50

70

| ecture on "
Savi tri bai
Phul e and wonen
in
d obal i zation

03/ 01/ 2019

03/ 01/ 2019

57

65

One Day Wor k
shop "Sel f
Security for
girl students

04/ 01/ 2019

04/ 01/ 2019

60

Guest | ecturer
topic "Health
Awar eness "

05/ 01/ 2019

05/ 01/ 2019

58

Yoga Trai ni ng
Programe for
girl students

07/ 01/ 2019

09/ 01/ 2019

52

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Backup generat ed sets.

LED bul bs ewast e managenent Chemi cal

wast e nanagenent




Rai n wat er

harvesting structure Internal
practices Plastic free canpus water

bow for

prohibition to snoking and nobile

green audit by Botany department G een
birds Notice Boards indicating

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 0 04/ 10/ 201 1 A visit |Awareness 60
8 to Pooja about
Nanki n i ndustry
| ndustry
2018 1 0 12/ 10/ 201 1 Skil | Dev |Enpl oymen 38
8 el opment [t Opportu
need for nity
Success
2018 0 1 01/ 10/ 201 1 C eanl i ne |Awar eness 108
8 ss rally [about cle
anl i ness
2019 0 1 05/ 01/ 201 6 of fering |Soci al at 1093
9 col l ege |tachnent
bui | di ng
for the
conduct
of typing
exani nat i
on

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for

students

27/ 06/ 2018

Students e

t eachers,

Code of Conduct for
St udent shoul d
carry own identity card
in the coll ege canpus.
demand of the same from
the Principal/College
she/ he shoul d
show it to the concerned
* Use of nobiles in
col |l ege canmpus is
strictly prohibited -
St udent should attend
col l ege classes regularly
e Student shoul d not
i n veranda/ passage whil e

On

roam




cl asses are going on ¢
Student shoul d neither
wite not mark anything
on col |l ege properties
i ke bl ackboard, bench or
wal s etc. « Student is
not allowed to neet
anyone while class is
goi ng on ¢ Student shoul d
sit in library reading
hall during free time ¢
St udent should not sit on
entrance gate, stair case
or parapet walls of the
coll ege « Abiding the
timely instructions and
| aws of the college are
obligatory on students.
Student’ s behavi or shoul d
not harmthe reputation
of the college. « Student
breaki ng the peace and
harnony of the college by
actions |ike shouting
| oudl y, creating nuisance
and causing trouble will
be puni shed severely. -«
Thi ngs |i ke snoki ng,
ragging is prohibited in
col | ege canpus. After
found i ndul ged in doing
such acts will invite
strict punishnment e
Student will not be
all oned to appear for
uni versity exam nation
unl ess he/she shows at
| east 75 attendance in
col l ege cl asses. ¢ Those
students havi ng abstai ned
due to illness or sone
ot her reasons, should
take prior consent of the
Princi pal / Vi cePri nci pal .
Parents of the concerned
absent students will be
inti mated about the sane.
I f students attendance
doesn’t inprove, hel/she
will be dismssed from
the class. ¢ Student
should carry own identity
card while being in
reading hall of library e
Books will be issued
according to rules -
St udent shoul d maintain
silence in library and




readi ng hall < Student
will not be allowed to
sit in reading hall by
ski ppi ng the coll ege
cl asses ¢ Reference
books, course books
i ssued for reading in
reading hall, will not be
permtted to be taken to
honme student shoul d use
it inreading hall. If
found carried away, wll
invite a fine of 5 Rs a
day. ¢« Witing or marking
on books with a
pen/ Pencil is strictly
prohi bited A student
found doing so, wll
invite a penalty of the
price of the book. -
Snoki ng, spitting,
shout i ng, maki ng noise in
college library is
strictly prohibited.

Code of conduct for Non
teaching staff

27/ 06/ 2018

e Being punctual and
reliable in all duties. o
Integrity by being honest

in words and actions. e

Creating and nmaintaining

proper interactions wth.
e Mai nt ai ni ng

pr of essi onal boundari es

with students and staffs

e Dignity by treating

students by care and

ki ndness ¢ Bei ng
supportive and cooperate
with other staff nenbers

* Responsibility by

neeting the required

standards for every
assi gned task ¢ Mitua
respect and trust nust be
mai ntai ned « Justice by
being comitted to the
wel | bei ng and the conmon
good of all people -
Respect to the hierarchy
in the Adm nistration
adherence to the official
resunption closing tine
and nmust dress decently
and appropriately -
Prohibition to use
unaut hori zed persons to
performofficial duties

Code of conduct for

27/ 06/ 2018

1) Adhere to a




teaching staff

responsi bl e pattern of
conduct and demeanor
expected of them by the
community 2) Manage their
private affairs in a
manner consistent with
the dignity of the
prof ession 3) Seek to
make professional growh
conti nuous through study
and research 4) EXpress
free and frank opinion by
participation at
prof essi onal neetings,
sem nars, conference etc
.towards the contribution
of know edge 5) Maintain
active menbership of
pr of essi onal organi zation
and strive to inprove
educati on and profession
t hrough them 6) Perform
their duties in the form
of teaching, tutorials,
and practical’s sem nars
and research work,
conscientiously and with
dedi cation 7) Discourage
and not indulge in
pl agi ari sm and ot her non
et hi cal behaviour in
teachi ng and research 8)
Abi de by the act, statute
and ordi nance of the
uni versity and to respect
its ideals, vision,

m ssion cultura
practices and tradition
9) Cooperate and assi st

in carrying out the
functions relating to the
educat i onal
responsibility of the
col l ege and the

uni versity, 10)

Partici pate in extension,
cocurricul ar and
extracurricul ar

activities, including the
community service. 11)

Deal justly and

inmpartially with students

regardl ess of their
religion, cast gender,
political, economc,
soci al and physi cal
characteristics 12)
Recogni se the difference




in aptitude and
capabilities anong
students and strive to
meet their individua
needs 13) Encourage
students to inprove their
attai nnents, devel op
their personalities and
at the sane tine
contribute to community
wel fare 14) Treat other
menbers of the profession
in the same manner as
they thenselves wish to
be treated 15) Speak
respectfully of other
teachers and render
assi stance for
prof essi onal betternment
16) Refrain fromallow ng
consi derati ons of caste,
creed, religion, race or
sex in their professional
endeavour 17) Di scharge
t hei r professional
responsibilities
according to the existing
rul es and adhere to
procedures and net hods
consistent with their
profession 18) Refrain
from undertaki ng any
ot her empl oynment and
comm tment, including
private tuitions and
coachi ng cl asses which
such are likely to
interfere with their
pr of essi ona
responsibilities 19)
Treat the non teaching
staff as coll eagues and
equal partners in a
cooperative undert aki ng
wi thin every educati onal
institution 20) Help in
the functioning of
jointstaff councils
covering both the
teachers and the
nont eachi ng staff

Code of conduct for
Pri nci pal

27/ 06/ 2018

1) Provide inspirational
and notivati onal
val uebased academ c and
executive | eadership to
the coll ege through
policy fornmation,
oper ati onal managenent,




organi zati on of human
resources and concern for
envi ronment and
sustainability 2) Conduct
hi nmsel f/ herself with
transparency, honesty,
hi ghest degree of ethics
and deci si on naking that
is in the best interest
of the college 3) Act as
steward of the college’s
assets in managi ng the
resources responsibility,
optimally, effectively
and efficiently for
provi di ng a conductive
wor ki ng and | earni ng
envi ronment 4) Pronote
the col |l aborative, shared
and consul tative work
culture in the college
pavi ng way for innovative
t hi nki ng and i deas 5)
Endeavour to pronote a
work culture and ethics
that brings about quality
pr of essi onal i sm
sati sfaction and service
to the nation and society
6) Adhere to a
responsibility pattern of
conduct and deneanour
expected of them by the
community 7) Manage their
private affairs in a
manner consistent with
the dignity of the
prof essi on 8) Di scourage
and not indulge in
pl agi ari sm and ot her non
et hi cal behaviour in
teachi ng and research 9)
Partici pate in extension,
co —curricular and
extracurricul ar
activities, including the
community service 10)
Refrain from all owi ng
consi deration of cast,
creed, religion, race,
gender or sex in their
pr of essi onal Endeavour.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Quest Lecture on
Nonvi ol ence

28/ 09/ 2018

28/ 09/ 2019

110




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1 Coll ege has large windows in office and class roomfor good ventilation. 2
College tries to nmaintain Plastic free canpus. 3 Encouragenent to the use
bi cycl es by staff and students. 4 College is trying to nmake office paperless. 5
Col I ege has green | andscape with trees and plants. 6 Internal green audit done
by Bot any departnent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: A programfor the students of Xth standardof Jijamata Hi gh
School was arranged in the departnment of English on 04/01/2019 under the
“Soci al Cause through Language Lab” activity. The objective of the program was
to nmake the facilities of |anguage |ab available to the students from outside
the prem ses of the college. This will give them experience of |ICT based
| earning. The programwas a joint venture of English departnment and Jijamata
H gh School. These students were taught |essons fromtheir textbook with the
hel p of projector and PPTs. The program hel ped the students acquire know edge
through I CT enabl ed | earning. At the beginning of the Program the Principal Dr.
A. A Pandit held a dialogue with the students of Jijamata H gh School. After
that Dr. Snt. R P. Pal odkar, M. Sanjeev Daud and Asst. Prof. J. D. Pardeshi
conducted the | ectures covering various points of the syllabus of Xth standard
with the help PPT presentations. At the begi nning, head of the English
departnent Dr. Snt. R P. Pal odkartaught ‘Live English and Di al ogue Witing .
She said that Live English is newy introduced concept in the syllabus of Xth
standard. Wth the help of various exanples, she gave them sone tricks
regarding how to deal with the questions asked under the section Live English
and Di al ogue Witing. M. Daud s |lecture focused on how to nake appreciation of
poem He underlined the crucial points and tricks which students need to
consi der while appreciating a poem M. J. D. Pardeshi el aborated on the
techni ques of translation. He explained the inportant techniques of translation
including word to word translation, sense to sense translation and the features
of cultural and linguistic untranslatability.Further in his lecture, he
hi ghli ghted that while translating the proverbs into SL to TL a sense of the
proverb should not be lost. At this time Head M stress of Jijanmata H ghschoo
Ms. Sapkal, teacher M. DevendraTayde were present along with the teachers
fromEnglish departnent including Dr. V. C. Shelke, Dr. T. R Dawkhar and M.
A. B. Lawange. (bjective of the practice : To nake the | anguage | ab avail abl e
to the students out side of the college and thus maintain the social attachnent
to the surroundi ng comunity Evidence of Success: The school in vicinity are
t hensel ves approachi ng the coll ege and asking to make the | anguage |ab
avail abl e to the students of the schools. Problens and encountered and
Resources required: The inconveni ences of the renpte students to cone to the
college and their l[ack of know edge of technol ogical gadgets are the probl ens
faced by us. Best Practice 2: Sociol ogy departnent made a social survey on 100
farmer’'s famlies with the help of questioners in Sillod Tehsil. The survey was
related with the inpact of drought on Rural life. 21 witten questions related
wi th drought and several oral questions associated with conditions were asked.
The question regardi ng reasons, inpact and suggestion related w th drought were
asked. The survey was undertaken under the guidance of Head Departnent of
Sociology, M. G N Mre. Snt. |.C Salunke and Students of sociol ogy have
participated in this survey. For this survey Rahi mabad and Sarola villages in
Sillod Tahsil were selected the visit was nmade to 100 people related with
farm ng. (50male 50 fenale) Objectives of Survey: 1) To visit drought areas in
Sillod Tahsil. 2) To study the inpacts of drought on rural life. 3) To
i nvestigate causes, effects and renedi es on drought. 4) To increase socia
awar eness and social responsibilities anong the students through the soci al
survey. Qutcones: Artery assessing the data collected fromthe select people it




seens that out of 50 nen 21 out of 50 wonen 32 wonmen is illiterate. Only 20 men
and 10 wonmen have conpleted their primary Education 7 nmen 7 wonen have
conpl et ed secondary education out of 100 people only 03 individuals are
graduate over all it seenms that nearly about 50 people fromthe select group
war are illiterate There is a lowliteracy rate in the rural area. The annua
income of these nen was between 30 thousands to one | akh Rs., Mst of the
famlies are financially weak. After the detail investigation we came to know
that a farnmer in Rahimabad village made suicide due to drought and financi al
| oans. Qut of total select people 41 farnmers have taken | oan for different
purposes |ike seed, fertilizers, and irrigationfacilitiesEtc. The anount of
| oan varies from 20 thousand to 3 | akh But nost on the people failed to pay the
| oan installments due to drought. The survey shows that nobody gets any help
fromthe |l ocal governing body (G anmpanchayat) people said that the governnent
shoul d make arrangenents on drinking water and enploynent in such a drought
there are several issues |like education of children, nedical facilities, health
probl ens, the people beconing the victimof addiction which cases severa
fam |y disputes. The people said that the tree plantation, construction of
dams, water harvesting, proper use of water the awareness anong the people
regardi ng wat er nanagenent woul d definitely reduce the hazardous protects on
drought. Concl usi ons and Recomendations: 1) There is a lowrain fall in Sillod
region in 201819 whi ch have created drought like condition in Sillod region. 2)
The various agriculture related occupations are destroyi ng due to drought. 3)
There is a problem of drinking water in drought region. Water tankers provided
by govt. are not sufficient. 4) People said that the facility of drinking water
shoul d make avail able by the Granpanchayat. 5) Several problens |ike education
of children and marriages of girls have created. 6) Due to drought parents are
unabl e to provide basic health facilities and healthy food for their famlies.
7) Due to addiction health of society have come in threat. |nportance: In order
to nake aware about the students regardi ng social problens, sociology dept.
organi zed such activities through this survey the inpact of drought on rura
life studied in detail. The information was collected through the
guestionnaires. Due to this survey students realized which probl ens can occur
in collection on data. Sunmary: To conclude, it can be said that drought has
| ai d hazardous effects on the rural life of Sillod Tahsil.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. yccsillod. net/| QAC/ Best %20Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Yeshwantrao Chavan Col | ege of Arts, Commerce and Science, Sillod is a premer
institution in the Sillod tehsil. The coll ege works for the betternment of
common students. It is one of the best educational institutes in Sillod tehsil
The chief characteristics leading to the distinctiveness of our institute can
be briefly nmentioned Iike these: Well equipped building, well stocked library,
upgraded | aboratory, huge sports ground etc. Under graduate and post —graduate
courses are being run in college. Sone teachers have received recognition as a
gui de for PhD students. Dramatics, tourismand travel nanagenent, dry |and and
agriculture, environnent science, mcro biology etc. Courses are being run in
the college. The college al so runs professional certificate courses which are
like these: 1. Certificate courses in TV, nobile repairing and notor rew nding
2. Certificate course in translation proficiency 3. Certificate Courses in
G S. T 4. Certificate courses in conputer application and networking The
institute, under |ate Mani krao Pal odkar schol arship schene, offers scholarship
to girl students who are needy and attend coll ege classes on regul ar bases.



http://www.yccsillod.net/IQAC/Best%20Practices.pdf

Under the Maharashtra 50 battalion, the college has a NCC unit for girl
students whi ch works under the notto of “Unity, Discipline and Organi zation” as
it works at collegiate and social |evel The college has a Continuation and
Ext ensi on service Wng. Qur college has started Earn and Learn Scheme naned
under late ‘Vasantrao Kale Self esteem Educati on Schene’ wherein the needy and
poor students can conplete their education by giving service. Needy and poor
students fromreserved categories are shortlisted according to governnent rules
Meritorious students of college are felicitated and given awards with
assi stance of the college staff and other charitable people fromsociety. To
i ncul cate anong the coll ege students awareness of physical |abour and soci al
wor k, the college has NCC units which consist of two units for boys and a
separate one for girls The departnment of English has a | anguage | ab. Sone
students from Departnent of Dramatics have been sel ected for professiona
dramas and short filns. The students bagged three awards in youth festival. A
Col | ege teacher has been appointed as a nenber on Board of Studies. An overal
devel opnment of student is achieved though education, sports, social service
| eadership ability and cultural activities For devel opi ng hidden potentials
anong students col |l ege has cultural. Planning, commerce, literary, and
scientific conmittees. Those students who can’t take regul ar coll ege courses
due to various reasons are provided opportunity to continue their education
t hrough Yeshwantrao Chavan Qpen University, in the college

Provide the weblink of the institution

http://wwv. yccsillod.net/I QAC/ Institutional %20Di stinctivenes. pdf

8.Future Plans of Actions for Next Academic Year

Annual Future Plan of the Institution (201920) The institution intends to
undertake followi ng activities in this acadenic year: ? To nmintain clean and
green canpus ? To submt proposals for organization of
sem nar/ wor kshop/ conf erence of state/national/international |evel ? To submnit
proposals for Major/Mnor research projects ? To do external Academ c and
Admi nistrative Audit by the parent university ? To run a skill devel opnent
programe for students ? To introduce selffinanced certificate course/s ? To nmake
sone classroons | CT enabled ? Recruitnment of vacant posts of teaching and
adm nistrative staff ? Preparation for the 3rd cycle of NAAC ? To do G een Audit
by an external agency ? Online feedback system for students and ot her
st akehol ders ? Organi zation of cocurricular and extracurricular activities for
the holistic devel opment of students ? To encourage teachers for undertaking
research activities ? To notivate teachers to conplete their research work ?
Publ i cation of Research papers/books in UGC approved journals ? To provide
i ncentives to successful sports persons ? To encourage student participation in
research activities ? To organi ze canmpus interviews through Placement Cell ? To
i ncrease the use of technol ogy in teachinglearning process ? To make opti mum use
of gymasium hall and Vol leyball court ? To notivate students to partake in
i ndoor ganes ? To participate girl cadets in NCC unit



http://www.yccsillod.net/IQAC/Institutional%20Distinctivenes.pdf
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